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1. Executive Summary 

This report aims at documenting proceedings of a workshop to popularize Ethiopian Network for 

Gender Equality in Agricultural Sector and to celebrate March 8. The event, which took place 

from March 30 to 31, 2016 in Addis Ababa, was organized by the Ministry of Agriculture and 

Natural Resources in collaboration with Agricultural Transformation Agency (ATA) and UN 

Women. The workshop was facilitated by Zerthun Seyoum, Director, Women Affairs Directorate, 

Ministry of Agriculture and Natural Resources. She welcomed the delegates and outlined the 

aims and activities of the workshop. Representatives of federal and regional government 

organizations, development partners, women and the private sector participated in the event.  

 

The workshop started with a briefing about the background and objectives of the Ethiopian 

Network for Gender Equality in Agriculture (ENGEA). It was noted that ENGEA was recently 

established by the Ministry of Agriculture and Natural Resources, with technical and financial 

support from the Agricultural Transformation Agency (ATA) and technical support of UN Women. 

The purpose of the network is to create synergies between government, NGOs, development and 

research partners to share information and lessons, to develop and support the implementation 

of gender-responsive agricultural policies, strategies, programs, and projects in agriculture 

sector.  

 

At the workshop, the government and invited partners presented success stories, displayed 

posters, brochures and publications explaining their women empowerment experience and 

achievements. They all showed the use of good practices and innovations in empowering women 

in the agriculture sector. The presentations, displayed-posters and distributed materials 

indicated different change pathways, intervention approaches and intervention packages used 

by different actors, Meanwhile, the workshop was instrumental to unveil the need for 

harmonized and integrated efforts among the government and its allies.  Given this workshop 

was intended for familiarization and being the first of its kind since the establishment of the 

Network, it can be concluded that the workshop has achieved its objectives.  At the end of the 

workshop, one year and five-year action plans were developed and it was agreed that the 

proposed action points will be reviewed by the advisory team and endorsed by the management 

of the Network for sharing and implementation.  
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2. Introduction 

Over the last 20 years, Ethiopia has formulated several legal and policy frameworks and instituted 

various Women’s Empowerment Programmes. Promoting gender equality and empowering 

women stems from the Constitution. The Ethiopian Constitution (Article 35) guarantees the rights 

of women as equal to those of men in all spheres including equality in marriage, the right to equal 

employment, and rights to maternity leave with pay, the right to acquire, administer, control, use 

and transfer property, with emphasis on land and inheritance issues and the right to access family 

planning and education. Furthermore, Ethiopia’s constitution and national policies are consistent 

with international legal instruments on gender equality, including the Convention on the 

Elimination of all forms of Discrimination Against Women (CEDAW), the Beijing Platform of 

Action, the African Charter on Human and People’s Rights, and the Convention on the Rights of 

the Child.  

 

Formulated in 1993, the National Policy on Women aims to address gender inequality in the 

social, economic and political arenas, and to devise strategies to address gender issues. The policy 

emphasizes women’s rights to own property and to benefit from their labour, and promotes 

women’s access to basic social services. The revision of the family law provided better rights for 

women in terms of land ownership, inheritance, and marriage. The Ethiopian government also 

introduced a land certification program in which certificates are issued that bear the names and 

pictures of both the husband and wife, and the woman’s only female-headed household (FHH). 

 

The recently complemented Growth and Transformation Plan, GTP I (2010/11-2014/15) and the 

next five-year plan (GTP II), have set targets to bolster women's economic empowerment. The 

GTP I recognized the importance of the promotion of gender equality and youth empowerment 

as key factors for the country’s economic and equitable development. One out of 7 strategic 

pillars identified in the GTP I is generally stated as 'empower youth and women'.  Overall, 

overview of legal and policy context of the Country shows gender equality has been recognized 

as a critical development issue in Ethiopia.  

 

Gendered policies of the country enlisted mainstreaming agendas. All Federal Ministries 

including the Ministry of Agriculture and Natural Resource are mandated to ensure women 
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benefit from programs, projects and policies. To fulfill this mandate, the MoANR has established 

the Women’s Affairs Directorate which directly reports to the Minister, to provide support across 

the ministry to ensure programs and projects, mainstream gender issues.  At the same time, civil 

society organizations, local and international NGOs, the private sectors (e.g. micro finance 

institutions), and other informal community-based associations are making multiple and 

overlapping efforts to provide women with the means to exercise their rights and responsibilities.  

As a result notable achievements are reported in many fronts such as the United Nations 

Millennium Development Goals (MDGs) health, harmful traditional practices, and women's 

participation in economic, social and political arenas. 

 

With all affirmative policies, and empowerment initiatives (by NGOs, CSOs and GOs) in place, 

women's participation in economic activities and gender inequality issues have remained being 

overarching problems in terms of equal access to resources, services, decision-making power, 

and earning power (among others). Studies in the agriculture sector demonstrate the existence 

of significant disparities in women's overall access to assets and inputs, the double work burden, 

as well as the perceived lack of control over production.On average, female-headed households 

manage smaller plots and cultivate rented fields less than men, have less farm labor, spend less 

time in agricultural-related activities (because of household related responsibilities, lack of skills 

and exposure), use fewer inputs (such as fertilizer), have less draught oxen, less access to credit, 

lower levels of market involvement etc. 

 

Evaluative studies indicate that intervention models are still lacking an inclusive approach, and 

have inconsistent systems for programme design and implementation, monitoring and 

evaluation. This calls for greater resource mobilization, aid effectiveness and efficiency. 

Dominated by micro finance empowerment approaches, some implementing partners focus only 

on savings and credit, capacity building, value chain governance, technology dissemination, or 

advocacy, while others may include literacy, health and sanitation programs. Mainstreaming 

gender in agriculture had been a focus for the MoANR, implementing and development partners. 

Going forward there is a need to bring together all these efforts for the purposes of lessons 

sharing, knowledge management, policy advocacy and national level capacity building.  
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3. Purpose of the Workshop 

The 'Popularization of Ethiopia Network for Gender Equality in Agricultural Sector and March 8 

Celebration Workshops' was facilitated from March 30 to 31, 2016 in the presence of about 65 

participants, who came from government, donors, and non-government organizations, private 

sector, and women farmer groups.  

Some of the participants at the workshop. (Photo by MoANR) 

The workshop started with a briefing about the need for the Network and its objectives.  As 

presented during the two-day's workshop, it was intended to:  

 

1. Seize the opportunity on Women’s Day to sensitize stakeholders for enhanced gender 

equality efforts;  

2. Familiarize the newly established network and then discuss on the objectives/underlying 

reasons for establishing the ENGEA for regional representatives and invited participants;   

3. Introduce tools and gender framework that the network members could work with if need 

be; 

4. Identify ways forward to enhance synergy and coordination among stakeholders in their own 

efforts and to support the mission of the Network.   
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4. Workshop Opening Remarks 

After the arrival of the invited guests and participants, the workshop began with a brief 

introductory speech made by W/ro Zerthun Seyoum, from MoANR-WAD Directorate. She 

welcomed delegates and participants who were from UN Women, government, NGOs, farmers 

and private sector representatives. As per her remarks, the workshop was organized for two 

objectives.  

 

The 1st objective was to celebrate the 40th March 8, Women’s Day in Ethiopia and 108th 

International March 8. The second purpose was to review the draft terms of reference of the 

Network objectives, activities, management structure, the rules and regulation. The daft terms 

of reference was circulated to stakeholders in advance and comments and feedbacks were 

gathered during the workshop. 

 

In her key note, the speaker underscored the importance of the platform, the purpose of the 

network, as she explained the network makes synergy with all partnerss who works in women 

development. She was quoted saying: “When we use integrated approach in our efforts, we can 

save our time, capital as it reduces duplication of works and we can share our knowledge and skill 

that is why the network was a must to do". 

 

Towards the end of her speech, she mentioned that the network has been working with the ATA, 

UN Women and other partners who supported this Network through finance, ideas, information 

and others. She finally thanked all the sponsors involved in preparing the workshop, UN Women 

and ATA, and once again to all honorable guests, presenters, and other participants.  After 

presenting the detailed program of the day, she invited Tamiru Habtie from MoANR Director of 

Mechanization Directorate in MoANR to make the opening speech. 

 

Tamiru started with greetings and welcome address.  He then stressed on the importance of the 

workshop and made strong statements about his government's stance on gender equality and 

women empowerment. In his key notes, he mentioned involving women in development cannot 

be separated from the country’s development ambition. To this end, the Government of Ethiopia 

has formulated several legal and policy reforms and instituted various affirmative-actions.  In this 
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regard, it was mentioned that numerous women’s empowerment programs have been 

undertaken by government, UN agencies, NGOs and civic societies. As a result encouraging 

results are achieved; yet the contribution of development partners will remain crucial input for 

women to be more productive, and enhance their involvement as farmers. The speaker also 

commented on existing gender mainstreaming gaps.  Finally, he explained the expected outcome 

of the workshop, of which, one is outlining the strategic activities to be undertaken in the coming 

five years.  

 

Next the facilitator invited Yelfegn Abegaz, UN Women’s National Program Coordinator to give 

her opening speech.  Like the previous speakers, she started with welcome address; presented 

the evolution, rationale, objectives of and contributors to the establishment of the Network.  The 

speaker appreciated the establishment of the ENGEA, made up of stakeholders drawn from 

USAID, CIDA, MoWCYA and hosted by the Ministry of Agriculture and Natural Resources (MoANR) 

with ongoing technical support provided by UN Women and Ministry of Women and Children 

Affairs.  

 

Summarizing the progress achieved so far and the unabridged gaps, to achieve the objectives 

stipulated in GTP II, SDG goals, international and regional conventions, she underscored on the 

need for a more robust and comprehensive framework to support women and girls, with 

overarching commitment to systematically mainstream gender perspectives. The speaker said 

that although mainstreaming gender in agriculture has been practiced by the Ministry of 

Agriculture, implementing and development partners, there has been a gap in bringing together 

all these efforts for the purposes of lessons sharing, knowledge management, policy advocacy 

and national level capacity building. The focus was to underscore on the need for coordinated 

efforts and importance of establishing a sector-wide network, which will bring different 

mandates, talents and experiences that can bring about concrete results.  The full content of key 

note is annexed at the end of the report.  

 

Overall, from the opening remarks, it was clear that the existing gender equality and women 

empowerment interventions have notable gaps.  Gender mainstreaming in agriculture tend to 

follow inconsistent approaches, but more critically do not consider women's family care roles 
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and relationships in households and communities. The flaws observed in systematic 

documentation of existing knowledge, and exploring potential solutions gave justification to the 

background and the importance of establishing a network. It was noted that establishing a sector-

wide network would definitely contribute towards coordinating programming from gender 

perspectives and the Network is expected to generate evidence-based approaches as input to 

define and plan interventions and influence the design and revision of policies, and strategies.  

 

5. Learning from Experiences 

I. Documentary Movies 

In this program the participants watched Food Heroes Video, which shows cases stories of some 

successful women who changed their lives with support of micro finance and women support 

organization. Most of them, as reported during the workshop were very poor to the level that 

they were unable to feed themselves and their family. After they got microfinance loan and other 

support from different organizations they are improving their livelihood including being able to 

feeding their family.   They also have saving at the bank and fixed asset. In addition, some of them 

constructed their own houses.  

 

II. Gallery Walk 

 

Some of the participated organizations with displayed products and promotional materials. (Photo by  MoANR) 
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Participants interact during the gallery walk. ((Photo by  MoANR)  

Some organizations displayed their own products, posters, brochures and books. The topics were 

Gender and extension by Oxfam: to demonstrate how extension services have been reaching 

female farmers better; gender and cooperatives by Federal Cooperative Agency: to demonstrate 

factors contributing to the success of women in their membership in coops; gender and land by 

Land Project: to demonstrate successful interventions in assuring access to and control over land 

by women; gender and technology by SG 2000/Amio Engineering: to demonstrate technologies 

that address the needs of female farmers; gender and access to finance by ACSI/Amhara Credit 

and Saving Institute: to demonstrate experiences of MFI or financial institutions that have 

worked well with female farmers; gender integrated approaches by WISE and UEWCA: to 

demonstrate an integrated approach to empowering women. Through gallery walk the 

participants visited all displayed materials.  
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III. Panel Discussion 

 

The Panellists from Federal Cooperative Agency, Women in Self Employment (WISE), Agriculture Extension 
Service Directorate/ MoANR/, Amhara Credit and Saving Institute and Land Administration Directorate  

address participants. (Photo by  MoANR) 

 

As part of the general workshop several presentations were undertaken followed by panel 

discussions. Participant organizations presented respective women focused programs to share 

their experiences, while the overall event was facilitated by Sofia Belay from Oxfam America.  

II. Federal Cooperative Agency 

The first presenter appreciated the opportunity to share the Agency's experience and 

achievements n gender in cooperative development. 

 

He stated that the agency performed several successful tasks. The presenter cited that 

cooperative institutions are open for both men and women to become members, and leaders, if 

it is put to practice.  For him, the women group has been benefiting from policy initiatives and 

subsequent programs. The existing government policy gives the right to citizens to organize and 

establish cooperatives, and yet women are encouraged to organize themselves in to various 

cooperative groups.   
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The country has many years of experience in organizing cooperatives. As a result, cooperatives 

in rural areas are playing key development roles, for example, contributing to increase 

productivity and promote farmers’ bargaining power. In addition, rural women cooperatives 

have been contributing for development in rural areas through involvement in many kinds of 

cooperatives such as; women saving group, consumers’ cooperatives and so their numbers are 

increasing from time to time.   

 

In addition to resource and capacity gaps, the presenter also noted there are some challenges in 

implementing cooperative programs, saying attitude problem is the main bottle neck, which 

needs to be addressed. Therefore, the network is expected to have instrumental role in bringing 

attitudinal change in society and among the leaders and women themselves.  

 

Finally, he encouraged other participants to share what achievements can be realized in this area 

and raise the opportunities for coordination and collaboration on the creation of the planned 

network.  

 

III. Women in Self Employment (WISE) 

The presenter started her speech by underscoring that economic problem is a basic cause for 

women’s inequality. Therefore, women must strive to develop themselves by getting access to 

information, knowledge and skills, enhance their ownership and control over assets and use of 

services. Unlike other presenters, she appeared critical of the existing women’s empowerment 

approaches, particularly the failure to address the issue of domestic household care work. 

Though briefly explained, the message was straightforward. Unpaid care work overwhelmingly 

absorbs women's time, therefore women equality approaches should go further to identify key 

actions around policy and practice to reduce and redistribute women’s unequal responsibility of 

domestic work in rural communities. In practice, she said that, labour-saving technologies were 

needed in order to reduce the workload of women and use networking to increase their voice 

and get better services.  

 

The presenter continued to share her organization's approach. Women in Self Employment 

(WISE) model preferred the cooperatives approach as it has been working with poor women for 
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the last eighteen years. The WISE approach was preferred over externally financed programs 

because it is cost effective and trying to address large number of women in the Country.  

 

WISE provides capacity-building trainings including, training of trainers/ToT/ for women on 

leadership, life skill, business, health and basic literacy. So far, WISE program supported the 

establishment of seventy-one /71/ cooperatives that are using the self-help groups' union bank. 

And according to presenter's assessment, about 82% of women benefited from WISE have 

reported that they are successful economically, socially and in leadership.   

 

WISE managed to mobilize members' savings and also provide loan service for women to run 

their businesses, provide loans for condominium house down payment.  In addition, WISE 

empowers women in the development of their leadership and decision making skills; due to this 

support some women started participating in political and community issues.  WISE also works 

on health issues noting that poor women are hard workers but they only focus on their work 

failing to look after their health; they don’t feed themselves properly and as result their health 

suffers. Hence, the organization provides advice and work on basic health issues.   

 

In light of the much needed network, she mentioned some problems encountered by WISE 

programs, notably lack of integrated approaches and coordination challenges among the 

different organizations. That means some organizations provide only training, some of them have 

only loan accesses, some others work only on cooperatives formation, and so forth. So these 

organisations should work collaboration for common goal together. 

 

A specific problem mentioned by the presenter was the free in-kind or cash gifts provided by 

some organization for poor people. She argued against this approach, which led women to 

develop dependency mentality and expect such kinds of gift from all supporters.  Finally, the 

presenter recommended that all women support organizations including Government, NGOs, 

donors and other civic organisations should work together and use common approaches to 

accelerate women empowerment.  

 

IV. Agriculture Extension Service Directorate/ MoANR/  
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In line with the country's poverty reduction, and food security strategies, agricultural 

intensification, and technology transfer are among the issues high on the agenda of sustainable 

development.  As the development strategy of Ethiopia strongly hinges on the development of 

small holder agriculture, the government has been promoting the new extension program as an 

effective mechanism to bring about the desired growth in the agricultural sector.  

 

The extension service is composed of a package of improved technological inputs such as 

chemical fertilizers, improved seeds, better agronomic practices, and expert support. The 

presenter claimed that the government focuses on women farmers, while admitting that 

women's access and utilization of extension pages compared to men is low. For instance, in the 

country, there are 14.5 million agricultural extension users; out of this only 38.5 % are women. 

In response, the government has planned to increase this proportion to 50%; calling for partners 

to work on niches for wider availability, accessibility and utilization of agricultural information. 

 

To enhance improved technologies transfer, the Ministry of Agriculture and Natural Resources 

(MoANR) has assigned at least three extension workers per kebele. There are plans to increase 

this number by increasing women extension workers. Promoting technology such as small holder 

irrigation, fuel-efficient cooking technologies are part of the new extension strategy, which are 

also suitable for women empowerment. The presenter also mentioned that in some cases 

women perform better than men for example in development of horticulture and seed 

multiplication. Among the challenge stated by the presenter, some technologies are not women-

friendly. 

 

V. Amhara Credit and Saving Institute /ACSI/ 

ACSI has been contributing on different issues including providing loans and saving service. 

Currently, ACSI has 416 branches and 817 satellite offices. Their vision is to bring better life for 

women and to see women changed by giving them priority. Gender equality is institutionalized 

by ACSI.  Out of the total ACSI employees 35% are women and the institution has a plan to 

increase this figure to 50%. The institution service considers rural women as they are planning to 

give loan to rural women through cooperatives.  
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ACSI tends to reach some places that do not have bank accesses. They also have planned to give 

some services to the poor through innovative approaches like Muday Bank, Door to Door service, 

Student savings (younger than 12 through guardian, and self- managed accounts for those 13 and 

above). Explaining the scale of the service, it was reported that ACSI has around 1,120,142 

customers in total and loan dispersed accounts for around Birr 33 billion'. ACSI also provides 

social services such as sponsoring scholarships, supporting sport clubs, etc.  

 

As she stated this achievement, she gave credit to the enabling government policies and 

strategies for stakeholders who are interested in women empowerment. Despite significant 

progress realized so far, however key challenges such as attitudinal problem, and cultural 

influence on women remain. Drawing lessons from past experience, she underlined the need for 

partnership and coordination so as to increase the effectiveness of existing efforts to support 

women, and her institution welcomes partners who give priority for women in all empowerment 

dimensions. 

 

VI. Land Administration Directorate 

The presenter started with briefing land ownership rights and women equality in the current 

Ethiopia. Currently, the land administration office is performing registration of land ownership, 

giving certificates for land owners, including dual ownership titles (for husband & wife). The title 

allows women to have better control on arable land for it obliges both spouses to agree on land 

transfer issues, sales or leasing, and it gives fairground for compensation whenever the land is 

required by government.  

 

The directorate is developing land management rules and regulation. In addition, they have 

established a taskforce to work on women rights. Currently this law is being practiced at federal, 

regional and woreda levels. They delivered land management trainings for leaders? and workers 

at different levels. They are performing different tasks including, equal land compensation for 

both husband and wife and they also considered some individuals who lost their land to get 

justice. Now they are starting to give land ownership titles for individuals.  From the presentation, 

the key message to workshop participants was clear, i.e., Ethiopia has two resources in 
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abundance: human labour and land, thus, women employment is embedded in the ability to 

control and use the resources.   

 

Hence, the government and its partners should collaborate to bolster women's power to control 

and use the resources. Having said this, the presenter noted the prevailing challenges that 

require integrated response, inter alia:  

 Some government officials and religious laws merit husbands in married families. 

 Awareness problem regarding land management. 

 Lack of constructive enforcement for lawbreakers concerning land issues. 

 

 
Question and answer session  
 
The above presentation was followed by a question and answer session.  The moderator, Sofia 

Belay summarized the main challenges and solutions mentioned by the above presenters as 

follows: 

 
Challenges 

- Attitude problem 

- Awareness problem 

- Lack of basic literacy   

- Lack of team work or cooperation among stakeholders 

- Lack of consistent intervention approaches   

- Resource constraints  

- Some technologies are not women-friendly /not suitable for women 

- Women's low participation in cooperatives and leadership 

Suggested Solutions:  

- Enabling policy and strategy to abolish culturally prescribed gender roles  

- Government and development partners support for women-managed 

cooperative promotion;   

- Incentive to increase women’s number in membership and leadership in the 

cooperative sector 
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- Provide capacity building training 

- Provide soft loans for women 

- Reduction and redistribution of domestic burden. 

- Supply labour saving and affordable technologies.   

 

After this Sofia invited participants to ask question or give comments.   

Questions from participants: 

1. Regarding land ownerships, as the presenter stated the Office of Land Registration and 

Certification considers both husband and wife but is this practically being implemented 

or not? 

2. Question for WISE- Do you think WISE’s contribution has an impact on the country’s 

GDP? Did you try to incorporate men participants? 

3. As it was presented, WISE involved women in micro level activities. Why were 

interventions focused at micro level? 

4. Question for Agricultural Mechanization – Technologies that are not women-friendly 

were mentioned as a challenge, this is not clear, how did you bring or develop those 

technologies without research?  

5. Question for microfinance institutions- You provide loan service for all society but what 

special service do you have for women beneficiaries? For example your interest rate is 

high, did you make any consideration to help poor women? 

 

Comment: 

As the presenter indicated, organizations planned to promote women membership and their 

participation on leadership but when it comes to reality it is not practiced. As we know, women 

membership is very low because women have workload in the household. There must be a 

mechanism to fairly distribute heavy and time taking tasks in their family. In addition, if women 

cooperatives are established, access to child care centre that would help women to drop infants 

on day care may enable them to participate in different tasks in cooperatives. 

 

Questions: 
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1. Is there any effort to integrate different actors who are working in order to reduce 

women economic and social problems? For example, it has been said that one 

organization provides loan service, the other one premises or another skill support but 

they should be integrated in a manner that they could provide standardized service. 

2. Secondly, did you try to work together and try to communicate with each other? 

 

Question: 

Rural women reported that they want to work with women extension workers but most of the 

extension workers are men. What measure are being taken regarding this issue? 

 

 Answers were given by panellists but not in order of the raised questions and not all 

questions were answered due to time constraint.  

 

Responses from Extension Directorate:  

Regarding women extension workers: As it was indicated in the presentation, currently 25% of 

extension workers are females but Extension Directorate is trying to increase the number and to 

assign one additional female extension worker in each kebele.  

 

Regarding integration, he said, “We always collect comments and try to reduce the problems, yet 

it remains as an outstanding issue that needs to be addressed.”   

Regarding technology: he agrees that there is a shortage and some technologies are not 

appropriate for women, but they always collect this kind of comments and try to improve it. 

 

Regarding cooperatives and women representation, as he said, sometimes organizing women-

only groups is commendable. Apart from male domination, women don’t want to discuss with 

men group on health and other social issues, but on economic issues a mixed group can be 

formed.  

 

Responses from Federal Cooperative Agency:  
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Regarding cooperatives: Question asked was about men/husband and women members but the 

agency always focuses on membership benefits. For example, when we take rural cooperatives, 

membership is equally allowed for both male households and female households.  

Regarding technologies, when the agency provides technology, it focuses on the household, not 

the husband or the wife separately. The agency is working on value addition tasks and in that 

women should benefit from cooperatives. He said, “I agree that women membership should be 

increased, actually in some cooperatives; number of women is more than men but still we have 

to work to increase member of women.” 

 

Responses from WISE: 

Sometimes WISE organises events and invites men/husbands and all participants discuss on the 

necessity of male-partnership. Regarding the provision of child care, WISE has already started to 

address it.  

 

Responses from Land Administration Directorate: 

Regarding land ownership certificate, the Land Administration Directorate is working with 

stakeholders, for example, individuals who hold land certificate could get loan service (i.e., the 

land can serve as a collateral). And the Directorate has instituted affirmative action, but the 

absence of effective law- “Yehege Bezahanet”- poses a problem sometimes. 

 

Responses from ACSI/ Amhara Credit and Saving Institution: 

Now ACSI is practicing integrated approach with Micro and Small-Scale Enterprise Agency and 

Technical and Vocational Institute. And ACSI has been giving loans for women entrepreneurs. 

Tamru Habtie, Agricultural Mechanization Directorate also remarked on technologies saying “It 

is true some technologies are not suitable for women; we can see many people commented on 

the “enset mefakiya’ (false banana tree tool) but it is not yet improved”. As we know women 

have been participating in agricultural work, they have division of tasks for examples, men 

ploughing, women participating on sowing, weeding, transporting etc. Actually to bring and 

develop suitable technologies, it needs in-depth research. Therefore, it takes time to bring user-

friendly technologies, but the organization can disseminate the existing technologies like tractor, 

cultivator, sprayer and others. 
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Finally Sofia invited panellists to express their organization’s vision in a few words. 

1. Agricultural extension: “increase women beneficiaries in agricultural extension to 50 %”. 

2. Cooperative:- “ increase women membership and leadership to 50%” 

3. WISE: “ women should  benefited more and not be service providers only” 

4. Land ownership:- “ women must hold land ownership certificates in par with men” 

5. Credit and Saving Institution: “women participation will be increased to 70% in terms of 

loan, 50% saving and 50% leadership”. 

6. Agricultural Mechanization:-“our organization will develop women friendly 

mechanization”.  

 

Afternoon Session: 

The afternoon session started by energizer presented by Tenagne Kidane. After that she noted 

the importance of integrated work and stated the ToR developed, with ATA and UN Women. She 

jotted down management structure, vision, mission, goal and objectives of the newly established 

network as outlined in the ToR.  As she stated, the Network is already established at the national 

level then it is expected to be rolled out and implemented in all regions with other stakeholder, 

researchers and others.  
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IV. Group Work and Presentation 

 

Participants in a group work discussion. (Photo by MoANR) 

The break out group questions were: 

Q1. Identify and list relevant activities that are needed to be undertaken so as to meet the 

Network’s objectives within five years. (Objectives listed below) 

 To address common challenges and opportunities, to facilitate the implementation of 

interventions aimed at addressing gender inequality issues in and linked to the sector. 

 To enhance effective coordination of programs and avoid duplication of efforts. 

 To advocate and lobby for gender responsive agricultural policies, strategies and 

programs backed by evidence. 

 

Q2.  Identify activities for one year. 

 

Group 1 

Proposed Activities for objective 1:- 

1.1 Identifying relevant stakeholders GOs, NGOs and institutions working on gender & 

agricultural sector. 



Workshop ReportMarch 2016 

Ethiopian Network for Gender Equality in Agricultural Sector and March 8 Celebration. Page 22 
 

Conducting an introductory workshop and introducing about the network objective, goal, 

and mission. 

1.1.1 Technically assisting the network members & strengthen their understanding & 

skill. 

1.1.2 Assigning the networks chair and co-chair with roles at regional level. 

1.2 Organizing a launching workshop by involving all its members. 

1.3 Coordinating fixed and periodic learning forums for sharing experiences, best practices & 

lessons learnt. 

1.4 Developing database website to facilitate sharing of studies, research findings etc and 

documentation. 

1.5 Conducting monitoring and evaluation and addressing capacity related challenges of the 

member and partner organizations. 

 

Proposed Activities for objective 2:- 

2.1 Make sure gender mainstreamed and gender responsive activities planned with 

budgeting. 

2.2 Organize experience sharing visits and review meetings. 

2.3 Ensure the policies and strategies of agricultural development sector are gender 

responsive and transformative. 

2.4 Ensure women’s strategic needs are taken into consideration in addressing their practical 

needs. 

2.5 Developing guidelines and platforms for strengthening the policies & strategies are 

executed properly. 

 

Comments for group 1:  

 Add additional activities important for the network. 

 Identify the activities to be carried out within one year. 

Answer from group 1: These are the activities we propose for the Network’s first year 

 -    Establish a regional forum; 

- Gap assessment at regional level and; 

- Carry out a needs assessment at community level. 
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Group 3 

Proposed activities to meet the objectives:-  

1. Transfer new information related to agriculture through Ministry of Agriculture website. 

2. Organize and deliver capacity building trainings, which will address women issues and could 

benefit them. 

3. Experience sharing that can be assuring women’s equality in agriculture work. 

4. Revise and evaluate the existing agricultural policies towards gender. 

5. Based on comments, fulfil the existing gaps. 

6. Incorporate organizations whose work is related to agriculture into the Network 

 

Proposed Activities for one year:- 

1. Post the Network’s progress on the website; 

2. Plan and act so that the Network activities will get media coverage. 

3. Post best experiences on the website and try to expand to region. 

4. Establish the network at regional level. 

5. Increase the members/individuals or organizations/ who are working in the same area. 

6. Introduce new technologies for the network members by organizing and delivering training 

programs. Evaluate and follow-up the result and find the solution especially focusing on some 

regions that need special support. 

7. Give opportunities for private technology importers and creators to introduce their 

technologies. 

8. Provide information and introduce the network objectives as possible as for each member. 

 

 

Group 2 

Proposed activities to fulfil the Network’s objectives 

 Collect tools & frameworks; 

 Set standards for each tools; 

 Identify sources of tools & frame works; 
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 Familiarize standardized tools; 

 Share standardized tools; 

 Identify /assess member organizations’ specific role/specialization; 

 Develop gender responsive Monitoring & Evaluation methods both for implementer and 

network. 

 Develop reporting format (periodical) 

 Arrange information sharing/experience sharing forum; 

 Conduct capacity gap assessment: 

 Gap:- knowledge, human, material, IT 

 Identify the needed support; 

 Identify the resource person, among network 

 Scholarship, networking for member organization staff, education; 

 Organize network at region (all); 

 Community-based assessment for regional network; 

 

Proposed Activities for one year:- 

 Collect tools & frame works; 

 Set standard for each; 

 Prepare one standard tool; 

 Conduct capacity gap assessment; 

 

Group 4 

Proposed Activities for objective 1:- 

1. Conducting assessment to identify challenges and opportunities. 

2. Based on identified challenges and opportunities, design gender responsive programs 

with budget and identified responsibilities.  

3. Building a monitoring & evaluation system. 

 

Proposed Activities for objective 2: 

1. Establish the network at region level. 

2. Conducting experience sharing meetings, visits. 
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3. Publishing brochure, pamphlets and other media platforms (website). 

4. Building network with government and nongovernment forums. 

 

Proposed Activities for objective 3: 

1. Conducting action research. 

2. Reviewing policies and implementation gaps and recommend actions for policy review. 

3. Building capacity of law enforcement agencies, policymakers and implementers. 

 

Proposed activities for year I 

1. Establishing regional networks. 

2. Conducting national assessment to identify challenges and opportunities on policies and 

strategies. 

3. Prepare action plan based on the assessment /with budget, identified responsibilities and 

timeline/ 

 

General Comments for all participants:-  

 All presentations were very nice but most of them focused on government but we can 

see other NGOs or private institutions as well and we plan in what extent we can influence 

them. 

 Some presentation seems as though we were at the beginning stage but the network was 

established in December 2008 Eth. Cal. so we should consider that at the beginning. And 

now we have policy and strategies. 

 We have to revise the existing documents and think how to build it up. 

 There are different organizations in the Network. Therefore, the tasks should be identified 

and it must be clear who will be responsible for each tasks. 

 We should assign somebody for this work because all of us have own work so we must 

take into consideration the responsible person or we have to hire somebody for this task. 

 

Presentation of the agreed action plan 

The following was presented as the final agreed-upon action plan. 
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Ethiopian Network for Gender Equality in Agriculture (ENGEA) 

One-year Action Plan 

 

Objectives Strategies Activities 

 

o To create platform 

to share information, to 

manage knowledge, 

experience, program 

models and lessons learnt 

among government and 

development partners; 

o To create synergies 

between government, 

NGOs, development 

partners and research 

partners in the 

development and 

implementation of gender 

responsive agricultural 

policies, strategies,  

programs, and projects in 

agriculture sector; 

o To make available, 

promote and utilize 

standardized tools and 

frameworks (gender 

analysis, strategic 

planning,  GRB, capacity 

 

o Capacity building 

of government, and 

other implementing 

agencies 

o Fostering 

coordination and 

partnership among 

government, 

development partners 

and other stakeholders 

o Institutionalize a 

system for an on-going 

flow of information, 

sharing of experiences, 

and scaling up  & out of 

best practice among 

stakeholders 

o Develop resource 

mobilization and 

coordination strategy 5. 

Engage in policy and 

advocacy work/lobby 

(guideline, policy 

 
 

 Produce a booklet/post on website of 
who is doing what where on gender and 
agriculture in Ethiopia 

 Establish an email circulation list of 
network members 

 Identify strength areas for each of the 
partners involved 

 Stocktaking of existing 
interventions/resources on and for 
gender mainstreaming 

 Conduct biannual consultative meetings 
involving government /Federal and 
Regional/, and development partners  

 Identify themes to be discussed for the 
consultative meeting 

 Engage in discussion with regions on the 
need and establishment of network 

 Produce 
proceedings/publications/briefs/bulletins 
of network meetings and outputs 

 Document and share documents and 
lessons amongst the network members 

 Identify best practices and organize field 
visits  

 Identify and establish linkages with 
regional and international networks 

 Organize discussion session on topics 
and  issues of relevance to network 
members 

 Invite expert speakers and researchers to 
share study findings  

 Identify,  discuss, document issues  on 
policy  on  data/information gap areas; 
capacity needs  

 Based on the agreed action plan develop 
and resource mobilization strategy 
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building) and monitoring 

and evaluation 

mechanisms; 

o To build the capacity 

of stakeholders to advance 

gender responsive 

programs in agriculture 

sector; 

o To address common 

challenges and 

opportunities, to facilitate 

the implementation of  

interventions aimed at 

addressing gender 

inequality  issues in and 

linked to the sector; 

 

o To enhance 

effective coordination of 

programs and avoid 

duplication of efforts.  

o To advocate and 

lobby for gender 

responsive agricultural 

policies, strategies and 

programs backed by 

evidence 

 

 Collect tools and frameworks developed 
so far and explore the possibility of 
standardization  

 Establish a communication system of the 
network for regular information flow; 

 Discussion, documentation and 
dissemination of common challenges and 
identified solutions 

 Identify opportunities within network 
members for  

 Establish and strengthen regional and 
international networks,  

 Conduct different field assessments and 
analysis for identification of gaps and 
concerns impeding advancement of 
gender responsive programs; 

 Engage with network members to 
identify and organize field visits, building 
capacities 

 Hire and assign a focal person to 
coordinate the work of the network 
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V. Measuring Women’s Empowerment (WEAI) tool Presentation 

The presentation was made by Ms. Feruz Yimer from IFPRI/International Food Policy Research 

Institute/. She presented on Women Empowerment in Agricultural Index. As she stated women 

empowerment in agriculture background:-  

 Women’s Empowerment in Agriculture Index (WEAI) measures empowerment, 

agency, and inclusion of women in agricultural sector. 

 Composed of two sub-indices: the Five Domains of Empowerment sub-index (5DE) 

and the Gender Parity sub-Index (GPI) 

 

She also introduced about five domains of empowerment (5DE);  

I. The Five Domains of Empowerment (5DE)   

 Empowerment of women in 5 areas: production, resources, income, 

leadership and time 

 Contributes 90 percent of the weight to the WEAI. 

The five domains: definitions, corresponding indicators, and their weights for the 5DE 

Domain  

(each weighs 1/5 of 5DE) 

Indicator Weight 

Production Input in productive decisions 1/10 

 Autonomy in production 1/10 

Resources Ownership of assets 1/15 

 Purchase, sale, or transfer of assets 1/15 

 Access to and decisions about credit 1/15 

Income Control over use of income 1/5 

Leadership Group member 1/10 

 Speaking in public 1/10 

Time Workload 1/10 

 Leisure 1/10 

 A woman is defined as empowered in the 5DE if she reaches the threshold of 

empowerment in 80 percent or more of the weighted indicators.  

Based on the above table she clarified each component with examples. Finally, she concludes 

that Measuring Women’s Empowerment (WEAI) is the best tool to measure women 

empowerment.  

 

Questions from participants:- 
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 Do you think this measurement shows the actual empowerment? 

 Why did you give equal point for each five domains? 

 How did you take the samples and what kind of women group participated in this 

assessment? 

 Why didn’t you include Gender Violence question in your measurements? 

 You mentioned about micro decision but this depends on the individuals or families, can 

you give us some explanation? 

 There are some factors that must be included in the domains for example: extension 

service and others. 

 There were some existing measurement indexes like Gender Development Index and 

Gender Inequality Index, did you try to review and link these indexes? 

 

Responses by presenter: 

 This tool is new and it has all measurement points. 

 This tool is adopted from other countries and it is standardized but, in the future we may 

modify based on the situation of our country  

 Regarding the sampling they made based on the usual statistical measurement tools, and 

they included primary man and primary women in one household. 

 The gender violence question was deliberately left out because, it may create conflict on 

marriage. 

 About micro decision, yes, it depends on the household but everybody knows which one 

is micro or not for himself. 

 In the future they can modify and include the important points. 

 They assessed the existing GDI but it seemed a bit narrow, though a good measurement. 

 

8. Closing Remarks 

 
Closing remarks made by Zerthun Seyoum Director, MOANR-WAD. She thanked the organizers 

and all participants. As she said the program was successful. This result was achieved through the 
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intensive efforts of the workshop organizers MOANR, ATA and UN Women, and the contribution 

of all participants.   

 

The program went well and was conducted   as planned and all participants attended with full 

interest. Finally, she emphasized that the network must be strengthened and everybody should 

take part to ensure the objective is met. 

 

9. Conclusion  

 

The workshop has created the platform for several success stories and lessons to be learned 

related to women economic empowerment programs and intervention strategies were 

presented. It is believed that women benefited both economically and socially because economic 

empowerment brings social empowerment. Because benefitting women means benefitting the 

whole family.  

 

They all show women and the use of good practices and innovations in and linked to agriculture 

sector. The presentations, displayed posters and distributed materials indicate different change 

pathways, intervention approaches and intervention packages as well.  Meanwhile, the 

workshop was instrumental to unveil the need for harmonized and integrated efforts among the 

government and its allies.  As far as they are working for common objective, i.e., realize gender 

equality, participants invariably appeared to have agreed on importance of applying standardized 

approaches and coordinated efforts. The workshop has given an opportunity to recognize the 

poor knowledge accumulation, and leaning and practice due to absence of systematic knowledge 

documentation and sharing mechanism. Given this workshop was intended for familiarization 

and being first of its kind since the establishment of the Network, we can conclude the workshop 

has achieved its objectives.   
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10. Annexes 

 

Annex 1 Workshop Agenda 

Popularization of Ethiopian Network for Gender Equality in Agricultural Sector and March 8 
Celebration Workshop Draft Agenda 

March 30 – 31, 2016 

Harmony Hotel, Addis Ababa 

Time Agenda Purpose Presenter Lead/facilitator 

Day 1 

8:30- 
9:00 

Registration     

9:00 – 
9:10 

Welcoming address  Zerthun/Director, 
Seyoum 
Director/MOANR-
WAD 

ZerthunSeyoum 
Director/MOANR-
WAD 

9:10 – 
9:20 

Opening remark  Minister/State 
Minister 

ZerthunSeyoum 

9:20 -
9:30 

Key Note address   UNWOMEN and 
ATA (TBD) 

ZerthunSeyoum 

9:20 – 
9:40 

Over view of March 8 
Celebrations   

Short Movie 
Music 

Teaser, UN 
Women 
OXFAM Food 
Hero’s 

ZerthunSeyoum 

9:40 - 
9:50 

Rational for Gallery 
Walk 
 

Gallery walk  TBD 
 

9:40 – 
11:00 

Gallery walk 
- Gender and 

extension 
 
 
 

To demonstrate 
How extension 
services have been 
reaching female 
farmers better 
 

 
Oxfam 
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- Gender and 
cooperatives 

 
 
 
 

- Gender and 
land  

 
 
 
 
 
 

- Gender and 
technology 

 
 
 

 
- Gender and 

access to 
Finance 
 
 
 
 

- Gender 
Integrated 
Approaches  

 
 

Factors 
contributing for 
the success of 
women in their 
membership in 
coops 
 
Successful 
interventions in 
assuring access to 
and control over 
land by female  
 
 
 
 
 
Technologies that 
address the needs 
of female farmers 
 
 
 
Experiences of MFI 
or financial 
institutions that 
have worked well 
with female 
farmers 
 
 
An integrated 
approach to 
empowering 
women 
 

Federal 
Cooperative 
Agency/  
 
 
 
LAND Project  
 
 
 
 
 
 
 
SG 2000,  
 
 
 
 
AEMFI – (ACSI ) 
 
 
 
 
WISE, UEWCA 
 

 
 
 
 

Tea break (11:00 -  11:20) 

11:20 
– 1:00 

Panel discussion 
- Gender and 

extension 
 
 

- Gender and 
cooperatives 
 
 

 
 
 

 
Extension 
Directorate  
 
 
Federal 
Cooperative 
Agency  
 

 
Sophia Ahmed, 
Oxfam America 
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- Gender and 

land  
 
 

- Gender and 
technology 

 
 
 

- Gender and 
access to 
Finance 

 
- Gender 

Integrated 
Approaches  

 
Land 
Administration 
Directorate  
 
 
Agricultural 
Mechanization  
Directorate  
 
 
 
AEMFI 
 
WISE 
 

1:00 – 
2:00 

Lunch 

2:00- 
2:30 

Present on Network 
TOR and draft action 
plan and discussion 

Brief presentation 
on TOR  

MOANR-WAD  ATA 

2:30 – 
4:00 

Breakout session in to 
groups to develop 
Network’s Action plan 

  ATA 

4:00 – 
4:30  

Tea break    

4:30 – 
5:00  

Group Presentations   UNWOMEN 

Day 2 

8:30 – 
9:30 

Propose action plan 
for year one (group 
discussion) 

Group work   

9:30 -
10:20 

Plenary discussion on 
proposed action plan 

Group 
presentation and 
Plenary discussion 

Group Presenters UN Women/ATA 

10:20 
– 
10:30 

Presentation of the 
agreed action plan 

 MOANR-WAD UN Women/ATA 

10:30 
– 
11:00 

Tea Break 

11:00 
– 
12:00 

Measuring Women’s 
empowerment (WEAI) 
tool presentation 

 USAID/Feed the 
future 

ATA 



Workshop ReportMarch 2016 

Ethiopian Network for Gender Equality in Agricultural Sector and March 8 Celebration. Page 34 
 

12:00 
– 
12:20 

Plenary Discussion on 
WEAI 

 USAID/Feed the 
future 

ATA 

12:20 
– 
12:30 

Closing Remark    Zerthun 

12:30  Lunch 

 

 

 

 

Annex 2 Network ToR 

 

E T H I O P I A N  N E T W O R K  F O R  G E N D E R  E Q U A L I T Y  I N  A G R I C U L T U R E  

( E N G E A )  
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1. BACKGROUND 

The government of Ethiopia has since 1993, adopted the National Policy on Women to encourage 

“gender-sensitive” public policies and interventions across government ministries. The 

constitution has also laid out women’s equality as a right under the law. Article 25 of the new 

Constitution “guarantees all persons equality before the law and prohibits any discrimination on 

grounds of gender.” Article 35 deals with the rights of women and addresses areas such as 

affirmative action, customary practices, and property rights, among others. The government is 

also committed to the Millenium Development Goal (MDG) and has ratified the Beijing 

Declaration and the Convention on the Elimination of All Forms of Discrimination against Women 

(CEDAW). The revision of the family law provided better rights for women in terms of land 

ownership, inheritance, and marriage. The Ethiopian government also introduced a land 

certification program that requires both the name and picture of the husband and wife and for 

the female head’s household (FHH) by their own to issue the certificate. 

 

Gender equality is increasingly being recognized as a critical development issue in Ethiopia. All 

Federal Ministries1 including the Ministry of Agriculture and Natural Resource are mandated to 

ensure women benefit from programs, projects and policies. To fulfill this mandate, the MoANR 

has established the Women’s Affairs Directorate which is directly reporting to the Minister, to 

provide support across the ministry to ensure programs and projects, mainstream gender issues.  

Mainstreaming gender in agriculture had been a focus for the Ministry, implementing and 

development partners.  Going forward however there is a need to bring together all these efforts 

for the purposes of lessons sharing, knowledge management, policy advocacy and national level 

capacity building. This is expected to contribute towards the improvements in understanding of 

gender issues and therefore influence the design and revision of policies, programs and 

interventions from gender perspectives. 

 

                                                           
1Federal NegaritGazeta No. 1 27th October, 2010 Common Powers and Duties of Ministriesaddress women and 

youth affairs in the  preparation of policies, laws and development programs and projects 
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Studies in the agriculture sector demonstrates that significant disparities in women's overall 

access to assets and inputs, the double work burden, as well as the perceived lack of control over 

production at the household level still exists.On average, female headed households manage 

smaller plots and cultivate rented fields less than men, have less farm labor, spend less time in 

agricultural-related activities (because of household related responsibilities, lack of skills and 

exposure), use fewer inputs (such as fertilizer), have less draught oxen, less access to credit, lower 

levels of market involvement, less participation in farmer groups, as well as less access to 

agrictulural advisory services. All of these factors help explain the significant productivity gap that 

exists between female headed and male headed households.  There is also lack of differentially 

targeting female headed households (who have different needs) than those of married women. 

National level sex disaggregated data though available these days, needs to be analyzed to feed 

into policy and programs but also need to be inclusive of married women who contribute equally 

to the agriculture sector.   

 

In addition to this, the exposure of women to deep-rooted traditional harmful practices is 

anotherarea that limits the role, contribution and benefit for women from their engagement in 

the sector. Cognizant of the various challenges, many of the National and government led 

programs such as,(but not limited to), the Productive Safety Net Program (PSNP), Agriculture 

Growth Program (AGP), Sustainable Land Management Program (SLMP) have tried to 

mainstream gender  issues. Implementing partners and development partners have also 

designed project and supported the implementation of interventions   aimed at mainstreaming 

gender issues. However, lessons, experiences, opportunities and challenges still remain within 

the confines of each of these actors, without knowledge being formally transferred and used 

widely, resource shared and synergies created. The MoANR’s WAD as per its mandate is 

therefore taking the initiative to establish, lead and coordinate a network of all partners who 

have been working and are aspiring to engage and make gender one of their critical agenda in 

the agriculture sector.   

 

Rationale 

This initiative as discussed is aimed at bringing efforts together for experience sharing, 

networking, advocacy, building the knowledge base and capacity development, to increase 
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efficiency  and resource mobilization for  the implementation of gender responsive delivery of 

programs/projects and policies in an integrated manner.  

 

The network will focus on a wide range of national and local interventions on promoting 

equitable ways of access to, and resource utilization and benefits between men, women, boys 

and girls. It will focus on strengthening the institutionalization of mainstreaming gender issues in 

policies, strategies, programs and projects undertaken in the Agriculture sector. It will also focus 

on monitoring the implementations of agricultural policies and strategies more adequately at 

grass root levels in achieving gender equality and reducing gender disparities in economic and 

social wellbeing of female farmers.  

 

2. NAME OF THE NETWEORK 

The name of the network “Ethiopian Network for Gender Equality in Agriculture (ENGEA)”2 

 

3. VISION 

 To see equal participation and benefits by men, women, boys & girls from the 

Agriculture sector for improved livelihood and wellbeing.  

 

4. MISSION 

Foster national and regional coordination and partnership among stakeholders through 

evidence based advocacy, capacity development, knowledge and information sharing 

(suggested by group). 

 

5. CORE VALUES 

The network has the following core values. 

 Partnership 

 Alignment 

 Transparency 

                                                           
2Agriculture includes Crop, Livestock, and Natural Resources  

 



Workshop ReportMarch 2016 

Ethiopian Network for Gender Equality in Agricultural Sector and March 8 Celebration. Page 39 
 

 Collaboration 

 Team work  

 Knowledge transfer and management 

 Capacity building 

6. GOAL AND OBJECTIVES 

6.1. GOAL 

 To ensure gender responsiveness of agricultural policies, strategies, programs, 

projects and plans through coordination of knowledge, experience sharing among 

stakeholders, systematic analysis and prioritization of issues. 

6.2. OBJECTIVES 

 To create platform to share information, to manage knowledge, experience,  program 

models and lessons learnt among government and development partners; 

 To create synergies between government, NGOs, development partners and research 

partners  in the development and implementation of gender responsive agricultural 

policies, strategies,  programs, and projects in agriculture sector; 

 To make available , promote and utilize standardized tools and frameworks (gender 

analysis ,strategic planning, GRB, capacity building) and monitoring and evaluation 

mechanisms; 

 To build the capacity of stakeholders to advance gender responsive programs in 

agriculture sector; 

 To  address common challenges and opportunities, to facilitate the implementation 

of  interventions aimed at addressing gender inequality  issues in and linked to the 

sector; 

 To enhance effective coordination of programs and avoid duplication of efforts.  

 To advocate and lobby for gender responsive agricultural policies, strategies and 

programs backed by evidence. 

 

Deliverables  

 Lessons learnt and best practices on gender responsive agriculture documented and 

shared 
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 Standardized tools and frameworks compiled and shared widely to members and 

non-members 

 Stakeholders’ Institutional capacity strengthened to promote gender responsive 

programs in Agriculture 

 Effective coordination of programs by members of the network, 

 Policy issues to engendering agricultural policies, strategies and programs identified 

and revision advocated  

 Revised polices and strategies communicated to concerned bodies to inform 

policy/program decisions and actions. 

 

7. STRATEGIES 

In achieving its strategic objectives the Network shall work to gain the commitment of all 

stakeholders which are playing great role in the agriculture sector such as government, 

development partners, NGOs, experts, researchers, to address Gender inequality gaps in 

agriculture and other similar issues. To do so, the following strategies will be utilized:  

1. Capacity building of government, and other implementing agencies; 

2. Fostering coordination and partnership among government, development partners 

and other stakeholders; 

3. Institutionalize a system for an on-going flow of information, sharing of experiences, 

and scaling up  & out of best practice among stakeholders, 

4. Develop resource mobilization/and coordination strategies, 

5. Engaged in policy and advocacy work/lobby (guideline, policy) 

 

8. SCOPE OF THE NETWORK 

The network is a platform that is established to serve as springboard to enable government and 

development partner organizations to come together for collective engagement in narrowing 

gender gaps in gender responsive programming. In view of this, the network’s scope of services 

includes, but is not limited to the following: 

 National network with regional representation 

 Encourage regions and city administration to have coordination mechanism for similar 

purposes; 
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 The sectors in agriculture (Crop, Livestock) 

 Link with other networks within and outside of the countries 

 Link with universities, research institutes and think tank groups(national and 

international), 

 With a focus on bringing together coordinated efforts of different stakeholders. 

 

 

Date of Establishment 

The network was established in Addis Ababa on December 29th, 2015 at Harmony Hotel  

 and is expected to share the final TOR thus kick start the work of the network in three 

months.  

 

9. STRUCTURE AND COMPOSITION 

The network shall be composed of organizations both government, NGOs and development 

partners which are working on agriculture and have interventions that address gender inequality 

issues. The network will have the following bodies that will ensure the efficient and effective 

functioning of the network.  

Chair  Ministry of Agriculture and Natural Resource, Women’s Affairs Directorate 

Co–chair UN Women, USAID, DFATD (rotating) 

Secretary ATA, (rotating) 

 

Technical Team (rotating)- of 10 members(composition to be communicated later) WAD to 

propose the list of (2 )local NGO, (2) international NGO, (1 )bilateral ( 1) multilateral and GOE. 

The criteria used for selecting the representatives of the technical team are: being active having 

interventions on the ground and the ability to fully commit expert’s time. The network will 

include representatives of NGOs (local and international), Government and its affiliates, Bilateral, 

Multilateral Organizations representing academia and research entities operating in the sector 

and on gender issues.  
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N

o  

Government  Bilateral and 

Multilateral Agencies 

and projects 

(Development 

Partners)  

NGOs Remark  

1  Federal MoWCA,  

 WCA standing 

committee  

 Affiliated institutions 

(15) 

 Programs and 

projects in Ministry 

of Agriculture (AGP, 

SLM, PASIDP, PW, 

PSNP, DRSLP, 

etc…….. 

 ATA  

 World Bank 

 African Union 

 European Union  

 African 

Development 

Bank 

 FAO,  

 USAID  

 GIZ 

 SAA/SG2000 

 DFID 

 UN WOMEN 

 Agri-service Ethiopia 

 World vision Ethiopia  

 Oxfam GB and 

America  

 Digital Green 

 Save the Children  

 CARE Ethiopia 

 FARM AFRICA 

 Forum for 

Environment 

 WISE 

 Action Aid 

 

Chair

Co chair (rotating)

Technical Team (7) 

Members

Secretary (rotating)
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 Research Institutions  

 Academic  

Institutions 

(Universities) 

 

 LAND  

 LIFT 

 SNV 

 P4P/WFP 

 DFATD/CIDA 

Canada/ 

 SSMIP  

 LMD,  

 ACDI VOCA 

 CCRDA 

 SIDA 

 PEPE (Private 

Enterprise 

Program 

Ethiopia)/DFID 

 AKLDP 

 Agri Focus 

 ILRI 

 CASCAPE 

 CAFOD 

 Goal Ethiopia 

  Send A Cow 

 Christian Aid 

 ERSHA 

 Ethiopian Catholic 

Church Social and 

Development 

Commission (ECS) 

 Lutheran world 

Federation 

 Sustainable land use 

 Self Help Africa 

 Africa Rising 

 Concern Ethiopia 

 

2 Regional Bureau of 

Agriculture Gender units  

   

3 Regional  BOWCA     

4 Networks  

 National (Regional and 

Federal ) 

 Regional  

 International 
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Annex 3 Key Note Speech by Yelifgne Abegaz: 

 

Key Note Speech by Yelifgne Abegaz, National Programme Coordinator, UN Women. 

Your Excellencies,  

Members of Parliament, 

Representatives of Ministry of Agriculture and Natural Resources (MoANR) and Sectoral 

Ministries,   

Representatives of International Organizations and civil societies;  

Distinguished participants,  

Ladies and Gentlemen: 

 

Good morning!   

It is a pleasure to join you this morning at this National Workshop of popularization of the 

Ethiopian Network for Gender Equality in Agriculture (ENGEA) and the celebration of 

International Women’s Day 2016 representing UN Women. UN Women is very grateful to partner 

with the Ministry of Agriculture and Natural Resources and Agricultural Transformation Agency 

(ATA) in organizing this national event.  The Network, which is made up of stakeholders drawn 

from USAID, CIDA, MoWCYA and is hosted by the Ministry of Agriculture and Natural Resources 

(MoANR) with ongoing technical support provided by UN Women and Ministry of Women and 

Children Affairs, 

 

Ethiopia’s vision of becoming a middle income country and a climate resilient green economy by 

2025, is guided by a 5 year (2016-2020) National growth and Transformation plan (GTP II). To 

arrive at the future we want, we cannot leave anyone behind. We have to start with those who 

are the least regarded. These are largely women and girls, although in poor and troubled areas, 

they can also include boys and men. 

 

Women and girls are critical to finding sustainable solutions to the challenges of poverty, 

inequality and the recovery of the communities hardest hit by disasters and displacements. They 

are at the frontline of the outbreaks of threatening new natural and human made calamities, 
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diseases and the impact of climate change, and at the same time the prime responsibility of 

putting food on the table rests on women. 

 

In response to this, the UNCT in Ethiopia has developed UNDAF (2016-2020) which represents 

the strategic response of the United Nations in Ethiopia aligned to the (GTP II). The GTP II and the 

UNDAF both have standalone pillars on gender equality and women empowerment and 

mainstreamed gender into the other priority areas.  

 

This shows the overarching commitment to systematically mainstream gender perspectives into 

the implementation of the whole 2030 Agenda and a determination to eliminate all forms of 

discrimination and violence against women, including through engaging men and boys.  The 

entire 2030 Agenda and all SDGs have thus to deliver for GEWE and women's human rights, by 

having a standalone goal on achieving gender equality and empowerment of all women and girls 

and integrating gender considerations in the 11 goals out of the 17 SDG goals including those on 

poverty, hunger, health, education, water and sanitation, employment, just and peaceful 

societies, sustainable cities, and economic growth. 

 

Data and follow-up and review are to be gender-sensitive. In addition Ethiopia is a party to 

International and regional conventions related to women’s rights and have submitted periodic 

reports on B+20 and CEDAW 8th state report.  

 

On International Women’s Day, we reiterate the greater participation of women as one of the 

necessary conditions for an inclusive Agenda 2030. Their leadership is insufficiently recognized 

but must emerge with greater participation in decision-making bodies. Each one of us is 

needed—in our family, communities, organizations and country —to ensure decisive, visible and 

measurable actions are taken that brings about meaningful change in the lives of Ethiopian 

women and girls.  

 

Undeniably, this is a time to take stock, celebrate achievements and address the gaps we know 

exist in a more robust and comprehensive development framework. The paradigm shift towards 

sustainable development requires a renewed focus on people-centred development that 
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prioritizes the expansion of capabilities, the eradication of poverty and the reduction of all types 

of inequalities, and that promotes the rights and agency of women. It is a shift to a world where 

women and men, girls and boys are placed at the centre of action and decision-making, and all 

people take responsibility for sustainable development that benefit all. 

 

As the Network aims, UN Women strongly supports the objective of the Network with is to 

ensure, and advocate for, gender responsiveness of the agriculture sector policies, strategies and 

programmes, using evidence based advocacy, capacity building, knowledge and information 

sharing. As the network is also expected to create synergies between government, non-

governmental organizations, development and research partners, UN Women looks the network 

as an opportunity to share best practices and learnings on engendering the agriculture sector 

and not re-inventing the wheel.  

 

UN Women is also partnering with the Ministry of Agriculture and Natural Resources, ATA, CIDA, 

USAID and other International Organizations in the development of gender equality strategy in 

agriculture as part of its Rural Women Economic Empowerment joint program (RWEE JP).  

 

Although mainstreaming gender in agriculture has been practiced by the Ministry of Agriculture, 

implementing and development partners, there has been a gap in bringing together all these 

efforts for the purposes of lessons sharing, knowledge management, policy advocacy and 

national level capacity building. 

 

UN Women highly appreciates the efforts of the MoANR Women Affairs Directorate and all the 

stakeholders for this great initiative which will bring different mandates, talents and experiences 

that can bring about concrete results.     

 

Finally, as we also commemorate the International Women’s Day, when productive women 

focused initiatives and achievements are cheered and recognized, I believe that the 

popularization of the network in particular is a timely action that should be acknowledged as well 

as encouraged, on behalf of UN Women, I would like to take this opportunity to extend my heart-

felt gratitude to MoANR and ATA for the commitment on establishing the network.  
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We look forward to work with the Ministry and ATA and ensure that the Network achieves its 

goal which can be translated and replicated in different interventions of Government and 

Development Partners.    

 

Thanks again and welcome you all to the workshop and wish to be   a successful one achieving 

the expected results.  

 

Thank You. 

Annex 4 List of participants: 
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No. Participan
ts Name  

Organization e-mail Telephone  

1.  Zenebech 
Mola  

Urban 
Agriculture  

 0912901167 

2.  Sosena 
Demissu 

AGP-LMD SDemissu@lmd.com 0911717553 

3.  Selamawit 
woldegior
gis  

Canada Embassy  selambuchi@yahoo.com 0912000034 

4.  Gedion 
Negash 

MOANR gedion@yahoo.com 0911909762 

5.  Yodit 
Endalew  

MOANR yoditendalew@yahoo.com 0911937106 

6.  Tsigie 
Haile 

WISE tsigieh@gmail.com 0911405522 

7.  Tsige 
Berhe  

BoA Tigray  0914729918 

8.  Meseret 
Ayalew 

Ag/I/L/A/Agency  0960912997 

9.  Almaz 
Terfie 

EHDA  0911340778 

10.  Aster 
Yoseph  

G12-SLM Aster.yoseph@giz.org 0914705390 

11.  Honey 
Hassen 

CARE Honey.hassen@care.org 0911001442 

12.  Sosena 
Mulatu 

CARE Sosena.mulatu@care.org 0911186564 

13.  Misrak 
Tamiru 

UN Women Misrak.tamiru@unwomen.org 0979047040 

14.  Etagenehu 
Getachew  

UN Women Etagenehu.getachew@unwomen.org  0911678457 

15.  Rahel 
Tessema 

  0911608175 

16.  Saral 
Afner 

SNV sdesmeg@snvworld.org 0947889932 

17.  Lydia 
Atomssa 

Duch Embassy Lydia.atomssa@minbuza.nl 0943801285 

18.  Rutta 
Firdissa 

   

19.  Helma 
Alemaye 

Oxfam GB HAlemarye@oxfam.org.uk  0911648968 

20.  Getenesh 
Asfaw 

MAPURs gasfawham@yahoo.com 0911959340 

mailto:Etagenehu.getachew@unwomen.org
mailto:HAlemarye@oxfam.org.uk
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21.  Azmera 
Kassahun 

Catholic relief 
service  

Azmera.kassahun@ers.org.et 0911145932 

22.  Mekit 
Kassahun 

B/G/RW/C/Afd mekit@yahoo.com 0917683830 

23.  Maryama
wit Seis 

MOANR Maryamawits2008@gmail.com 0913255908 

24.  Etaferahu 
Fekadu 

MOANR Yetaferahu77@yahoo.com 0911882582 

25.  Teshay 
Gashu 

MOANR  0911192210 

26.  Zeritu 
Kebede 

GWCHA kzeritu@gmail.com 0912079082 

27.  Masresha 
Yimam 

CAFOD/Troktian masreshay@CST-together.org 0911974701 

28.  Yosef 
Mulu 

 Yosefmulu18@gmail.com 0913871539 

29.  Zeha Seid  EWW  0910079509 

30.  Berhanu 
Gezahegn 

MoANR Bgezaheg172011@gmail.com 0911437451 

31.  Tamiru 
Habte 

MoANR Tamiruhabte2@gmail.com 0923162304 

32.  MeronTef
eri 

REACH/WLRC Meron.t.taye@gmail.com 0912660703 

33.  Yaregal 
Zelalem 

MoANR Yzmulee2002@gmail.com 0913246149 

34.  Bruk 
Kebede 

AKLDP Bruk.kebede@tufrs.edu 0912641037 

35.  Tiliksew 
Bekele 

CHAI tbekele@clintonhealthaccess.org 0911175692 

36.  Misrak 
Aklilu 

CHAI maklilu@clintonhealthaccess.org 0911757612 

37.  Bayush 
Bekele 

 bekeleba@yahoo.com 0911604883 

38.  Webit 
Mhenrta 

MoANR  0911360887 

39.  Azeb 
Kelemewo
rk 

UEWCA azebkelem@yahoo.com 0911407136 

40.  Rehima 
Mussema 

EIAR rehimamussema@gmail.com 0911384268 

41.  Tayech 
Assefa 

Haraw ag/ex-ex  0913428758 

42.  Tsehay 
Biadgilign 

Women&y tsehaybi@yahoo.com 0911650591 
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43.  Elfnesh 
Gemedu 

SNNP  0916840139 

44.  Belaynesh 
Gelaye  

SNNP belayneshgelaye@yahoo.com 0911708391 

45.  Teshome 
Lemma 

SNNPR Teshomelemma2005@yahoo.com 0916836447 

46.  Zahara 
Abdi 

SBoWCA zaharaabdi@hotmail.com 0915741518 

47.  Abebaw 
Abebe 

MoANR Abebawabebek@yahoo.com 0918054115 

48.  Mulusew 
Adamu 

ACSI mulusewadamu@gmail.com 0918702861 

49.  Yeraswork 
Yilma  

RED&FS yeraset@yahoo.com 0911000286 

50.  Fikirte 
Abebe 

UN Women Fikirte.abebe@unwomen.org  0913135430 

51.  Yelleka de 
Nooy 

Agripro Focus yolehooy@agriprofocus.com 0938423079 

52.  Annet 
Witteueeh 

Agriprofocus  awitteueeh@agriprofocus.com 0919913039 

53.  Sofia 
Ahmed  

Oxfam sahmed@oxfamamerica.org 0911964380 

54.  Sebie 
T/Birhan 

Oxfam   0911964380 

55.  Samuel 
Hailu 

Digital Green  samuel@digitalgreen.org  0913093168 

56.  Mekiaes 
Hizkiel 

 Mek.mati@yahoo.com 0911112205 

57.  Wole 
Kinati 

ICARDA wolekinati@gmail.com 0938051410 

58.  Negatewa 
G/Hana 

Agriculture 
Office  

 0917003503 

59.  Kiros 
Kahsay 

Tigray Women 
bureo Affair 

Kiroka11@gmail.com 0914552306 

60.  Yeshimebe
t Gemeda 

Oxfam America  ygemeda@oxfam.org  0911684412 

61.  Yelfigne 
Abegaz 

UN Women Yelgigne.abegaz@unwomen.org  0911638494 

62.  Selam 
Gebrestio
n  

Land selamg@etland.org 0911043047 

63.  Yeshihareg 
Tenna  

OAB yeshiharegtena@gmail.com 0911120892 

64.  Ephrem 
Tesema 

ILRI/LIVE etesema@cgir.org 0947717807 

mailto:Fikirte.abebe@unwomen.org
mailto:samuel@digitalgreen.org
mailto:ygemeda@oxfam.org
mailto:Yelgigne.abegaz@unwomen.org
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65.  Mekitew 
Letebo 

CHAI  0911770530 

66.  Hiblete 
Tesfare 

GOAL hibietet@et.goal.ie 0935401291 

67.  Amina 
Mussa  

Afar Semera  Aminamuss2006@gmail.com 0911040974 

68.  Elizabeth 
Mekonnei
n 

WFP Lizabeth.mekonnen@wfp.org 0910702092 

69.  Kedijan 
Humed  

Gender   0911981851 

70.  Tenaye 
Kidane 

MOANK  0911400550 

71.  Zerihun 
Seyoum 

MOANK  0911873747 

72.  Hayat 
Ahmed 

  0936355575 

73.  Tsehay 
Dimstu 

MOANK tdimsu@yahoo.com  

74.  Mestefake
r 
Alebache
w 

ATTSUE mestiquo@gmail.com 0913541967 

75.  Meseret 
Beji 

BOAgriculture mesibeji@gmail.com 0913541967 

76.  Mengistu 
Tizazu 

W.children   0915739019 

77.  Awilionino
d Othor 

Gambella 
Agriculture  

 0948943005 

78.  Miki 
Sefera 

FCA mikisefera@yahoo.com 0913894819 

79.  Kinfegetal 
Halefom 

FCA  0911932894 

80.  Abateneh 
Beyene 

FCA abtbeyen@gmail.com 0911021856 

81.  Hamelmal 
Hibte 

FCA hamelbeti@gmail.com  

82.  Aberash 
Tsehay 

SG2000 aberasht@saa-safe.org 0911347704 

83.  Etmalsha 
Meshesha 

SG2000 etmalsha@saa-safe.org 0911335853 

84.  Demelash 
Girma 

  0911464686 

85.  Kassahun 
Mengistu 

MOANR WAD   
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86.  Aynie 
Habtamu 

ATA Aynie.habtamu@ata.org 0911106302 

87.  Wondimu 
Petros 

ATA Wondimu.petros@ata.org 0911374718 

88.  Seblewong
el Deneke  

ATA Seblewongel.deneke@ata.org 09300350 


